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Phased implementation

Schedule
- ST3+ O+G in new posts October 2016
- FY1 December 2016

- New appointees Feb 2017 onwards
- Will involve existing doctors who share these rotas

- ST1+ with existing contract cannot change until old
contract ends

August 2017 (over 50% of trainees)
- AlLEYT EY2 ST ST3
. Others who have already transferred
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This section is aimed at educational and clinical supervisors involved

in the implementation of the new 2016 contract for doctors in training
and includes information on exception reporting and work scheduling.
Colleagues with an interest in education and training, such as medical

Junior doctors' 2016 contract

education managers, college tutors and directors of medical education Information for employers

may also find this page useful.

Informaticn for guardians of safe

Resources .
working hours

HEE e-learning resource for educational and clinical supervisors

FAQs for educational supervisors FAQs: junior doctor contract

Factsheet for educational supervisors
Terms and conditions of servce (TCS)
Implementation timeline
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Useful information

Information for ES and CS

Set default browser to Chrome?

- The following systems on OLI may not work correctly
. Clinical Portal
. Diabetes Diamond
. PAS
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esponsibilities. ES vs. CS

Some flexiblility required (contract says OK)

Educational supervisor

- ELHT based supervisor of specialty trainee
Clinical supervisor

- Foundation

- GPST

- ELHT based trainee with ES based elsewhere



Supervisor roles

Work schedule discussion in first meeting
- Personalised work schedule where appropriate
- Key Issues

Exception reporting
. Safety exceptions

- Training exceptions

Greater role in trainee line management



hat does the contr
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Key features pay

/

e

Increase In basic pay (eg FY1 £22862 now £26350)

Standard working week 40 hours

Pay for any additional hours at 1/40™ weekly rate

Out of hours supplement (2100-0700h)
- 37% In addition to basic pay

Weekend supplement

5

10%

1:4¢1:2

7.5%

1:5¢1:4

6%

17cE5

4%

1:8¢1:7

3%

1:8+

None




Flexible paypremia

In addition to other pay and not subject to
enhancements

- General practice

- Hard to fill posts (ED, Psychiatry)
- Academic posts (not FY)

. OMFS (dual qualified)

. Exceptional



Key features hours

Max average 48h per week (no change)

Max actual 72h per week (prev 91)

Max shift length 13 hours (no change)

Max 5 consecutive long shifts (+48h rest after)

Max 4 consecutive long shifts finish after 2300
(+48h)

Max 4 consecutive shifts if include 2300-0600h

- 3 or 4 shifts, then minimum 46h rest

Max 8 consecutive rostered days with shifts (48h off)
11 hours rest between shifts (no change)



N

Key features breaks

Shift of >5 hours, one 30 minute paid break
Shift of >9 hours, two 30 minute paid breaks



Locums, eftc.

Locum work may be undertaken

. Offered to any NHS Organisation staff bank
. Must nominate one organisation
. Bank must advise shift availability

- Must inform employer/host

- Maximum total hours 48 per week unless signed
EWTR opt-out (then max 56h/wk)



Generic Work schedule

1. Copy of rota (Medical staffing)
. All doctors on same rota get same pay (averaged)
2. Pay (Finance)

. To cover all normal hours, out-of-hours, weekends and
other premia as appropriate

3. Intended learning outcomes (PGME)

- Mapped to curriculum
. Foundation
. Specialty



~ Clinical or Educational Supervisor

Responsibilities
Work schedule discussion with trainee

Review exception report notice and act on it
Involvement in Work Schedule Reviews



First meeting FY¥2

Have Portfolio open on induction meeting record
Have work schedule open
Have PWS review form open (Word, editable)
Complete normal first meeting
Go through work schedule
2 AAT OA OAI AT Ail AT 006 11 073
. Consider personal/carer circumstances, learning
opportunities, reasonable changes to schedule

- Emall to Medical Staffing after meeting (mailbox on form)

. Return even if no changes, to be kept in personal file
Swap mobile numbers with your trainee

. Exception reporting will require communication




East Lancashire Hospitals

PERSOMALISED WORK SCHEDULE

This form should be completed st the initial meeting betweaen trainee and Clinical Supervisor.

Once completed please retum to newjuniordroontractsi@elht.nhs. uk

Trainee Mame

Clinical Supervisor Name

Any changes to be made to the generic work schedule?® Please state below:

Return to medical staffing
after meeting, even if there
are no changes.



Exception reporting

Skills for Health software

Linked to 2002 contract
- Rota Monitoring module

DRS 4

. Creates rota
Linked to 2016 contract

. Exception Reporting Module

Wk Mon Tue Wed Thu Fri Sat Sun
1 C: MAU Day C:MAU Day C: MAU Day C: MAU Day e
10:00 22:30 10:00 22:30 10:00 22:30 10:00 22:30
s Stnd Day Sind Day s Houre F- Teaching A Wa[;gycouer A W:::)ma ;:over A: W:Er:; ;Dovel
OR:00 17:00 (8001700 500100 08:00 20:30 08:00 20:30 08:0020:30
Stnd Day Sind Day Stnd Day Stnd Day
3 “8ro Hours 08:0017.00 | 08:0017:00 05:0017:00 | 080017.00
4 Stnd Day Stnd Day Stnd Day Stnd Day Stnd Day
08:00 17.00 08:00 17:00 08:00 17:00 08:00 17.00 08:00 17:00
5 Sind Day Stnd Day Sind Day Stnd Day Stnd Day
08:00 17.00 08:00 17:00 08:00 17:00 08:00 17.00 08:00 17:00
J: MAU Night J: MAU Night J: MAU Night J2 MAU Night
© 22:00 10:30 22:00 10:30 22:00 10:30 22:00 10:30 HEDIE
7 8ind Day Stnd Day T F: Teaching |- Ward Cover N/S | I: Ward Cover N/S | I: Ward Cover N/S
08:00 17:00 08:00 17:00 13-00 17:00 20:00 08:30 20:00 08:30 20:00 08:30
2 - N: Half Day Stnd Day Stnd Day Stnd Day
© = 13:00 17:00 08:00 17:00 08-00 17:00 08:00 17:00
o Stnd Day Stnd Day Stnd Day Stnd Day Stnd Day
08:00 17:00 08:00 17:00 08:00 17:00 08:00 17-00 08:00 17:00
10 I Ward Cover NiS |1 Ward Cover N/S |I- Ward Cover N/S | I- Ward Cover N/S T
20:00 06:30 20:00 08:30 20:00 068:30 20°00 0830
1 Stnd Day Stnd Day Zero Hours F: Teaching J: MAU Night J: MAU Night J: MAU Night
08:00 17:00 08:00 17:00 13:00 17:00 22:00 10:30 22:00 10:30 22:00 10:30
12 Zero Hou N: Half Day Sind Day Stnd Day Stnd Day
© = 13700 17:00 06:00 17:00 08:00 17-00 08:0017:00
13 Stnd Day Stnd Day Sind Day Stnd Day Stnd Day
08:00 17:00 08:00 17:00 08:00 17:00 08:00 17:00 08:00 17:00
14 Sind Day Stnd Day Sind Day Stnd Day Stnd Day
08:00 17.00 08:00 17:00 08:00 17:00 08:00 17.00 08:00 17:00
A:Ward Cover | A: Ward Cover A:Ward Cover | A:Ward Cover
15 Day Day Day Day Zero Hours
08:00 20:30 08:00 20:30 08:00 20:30 08:00 20:30
16 Sind Day Stnd Day TS F: Teaching C: MAU Day C: MAU Day C: MAU Day
05:00 17.00 08:00 17:00 13:00 17:00 10:00 22:30 10:00 22:30 10:00 22:30
Stnd Day Sind Day Stnd Day Stnd Day
o Zer fours 08:00 17:00 08:00 17:00 08:00 17-00 08:00 17:00
- Stnd Day Stnd Day Stnd Day Stnd Day Stnd Day
05:00 17.00 08:00 17:00 08:00 17:00 08:00 17.00 08:00 17:00
M: MAU/Ward M: MAU/Ward M: MAU/MWard M: MAU/Ward
19 Night Night Night Night Zero Hours
20:00 08:30 20:00 08:30 20:00 08:30 20:00 08:30
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Trainee responsibilities

Serious patient safety concerry report within 48h
Requesting paymentz report within 7 days
All others z report within 14 days
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FW: Mew Exception (#58 - 13/10,/2016) for Jane Butcher - Message (HTML)
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© You forwarded this message on 24/11/2016 12:29,

From:
To:

Cc
Subject:

Robinson Stella (ELHT) Employment Services
Fairdough Kelly (ELHT) Employment Services;

PW: Mew Exception [#58 - 13/10/2016) for Jane Butcher

From: no-reply@skillsforhealth.org.uk [mailto:no-reply@skillsforhealth.org. uk]
Sent: 13 October 2016 13:17
To: Robinson Stella (ELHT) Employment Services

Subject: Mew Exception (#58 - 13/10/2016) for Jane Butcher

Connect to social networks to show profile photos and activity updates of your colleagues in Qutlook. Click here to add networks.

Notification:

Jane Butcher has submitted a new exception for 13/10/2016 which requires your
review. Please click the button below to log-in and view

Igbal Javed (ELHT) Paediatrics; @ LitHey Malcolm (ELHT) Medicine

The
liriked
image
canno

Skills for Health

4th Floor, 1 Temple W

Bristol
BS2 0BY
0844 7703770
DRS unsubscribe

ay

Unless you are in Chrome,

Sent:

Thu 24,/11/2016 10:01

)

your log-in will not work

16:42

24/11/2016 | |
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