
Clinical and Educational supervisors 

What you need to know 

What you need to do 



Phased implementation 
·Schedule 

·ST3+ O+G in new posts October 2016 

·FY1 December 2016 

·New appointees Feb 2017 onwards 

·Will involve existing doctors who share these rotas 

·ST1+ with existing contract cannot change until old 

contract ends 

·August 2017(over 50% of trainees) 

·All FY1, FY2, ST1, ST3  

·Others who have already transferred 

 





Useful information 
·Information for ES and CS 

·http:// www.nhsemployers.org/your-workforce/need-to-
know/junior -doctors-2016-contract/information -for-
educational-supervisors 

 

·Set default browser to Chrome? 

·The following systems on OLI may not work correctly 

· Clinical Portal 

· Diabetes Diamond 

· PAS 
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Responsibilities. ES vs. CS 
Some flexibility required (contract says OK) 

·Educational supervisor 

·ELHT based supervisor of specialty trainee 

·Clinical supervisor 

·Foundation 

·GPST 

·ELHT based trainee with ES based elsewhere 



Supervisor roles 
·Work schedule discussion in first meeting 

·Personalised work schedule where appropriate 

·Key issues  

 

·Exception reporting 

·Safety exceptions 

·Training exceptions 

 

·Greater role in trainee line management 



What does the contract mean to 
the trainee? 

 



Key features pay 
·Increase in basic pay (eg FY1 £22862 now £26350) 

·Standard working week 40 hours  

·Pay for any additional hours at 1/40th weekly rate  

·Out of hours supplement (2100-0700h) 

·37% in addition to basic pay 

·Weekend supplement  

·  1:2 10% 

1:4 ς 1:2 7.5% 

1:5 ς 1:4 6% 

1:7 ς 1:5 4% 

1:8 ς 1:7 3% 

1:8+ None 



Flexible pay premia 
·In addition to other pay and not subject to 

enhancements 

·General practice 

·Hard to fill posts (ED, Psychiatry) 

·Academic posts (not FY) 

·OMFS (dual qualified) 

·Exceptional 



Key features hours 
·Max average 48h per week (no change) 

·Max actual 72h per week (prev 91) 

·Max shift length 13 hours (no change) 

·Max 5 consecutive long shifts (+48h rest after) 

·Max 4 consecutive long shifts finish after 2300 
(+48h) 

·Max 4 consecutive shifts if include 2300-0600h 

·3 or 4 shifts, then minimum 46h rest 

·Max 8 consecutive rostered days with shifts (48h off) 

·11 hours rest between shifts (no change) 



Key features breaks 
·Shift of >5 hours, one 30 minute paid break 

·Shift of >9 hours, two 30 minute paid breaks 



Locums, etc. 
·Locum work may be undertaken 

·Offered to any NHS Organisation staff bank 

·Must nominate one organisation 

· Bank must advise shift availability 

·Must inform employer/host 

·Maximum total hours 48 per week unless signed 

EWTR opt-out (then max 56h/wk) 



Generic Work schedule 
·1. Copy of rota (Medical staffing) 

·All doctors on same rota get same pay (averaged) 

·2. Pay (Finance) 

·To cover all normal hours, out-of-hours, weekends and 

other premia as appropriate  

·3. Intended learning outcomes (PGME) 

·Mapped to curriculum 

· Foundation 

· Specialty 

 



Clinical or Educational Supervisor 
Responsibilities 
·Work schedule discussion with trainee 

·Review exception report notice and act on it 

·Involvement in Work Schedule Reviews 

 

 



First meeting  FY1-2 
·Have Portfolio open on induction meeting record 
·Have work schedule open 
·Have PWS review form open (Word, editable) 
·Complete normal first meeting 
·Go through work schedule 
·2ÅÃÏÒÄ ȬÁÍÅÎÄÍÅÎÔÓȭ ÏÎ 073 ÒÅÖÉÅ×  
·Consider personal/carer circumstances, learning 

opportunities, reasonable changes to schedule 
·Email to Medical Staffing after meeting (mailbox on form) 
·Return even if no changes, to be kept in personal file 

·Swap mobile numbers with your trainee 
·Exception reporting will require communication  



Return to medical staffing  
after meeting, even if there  
are no changes. 



Exception reporting 
·Skills for Health software 

·DRS 3  

·Creates rota 

· Linked to 2002 contract 

·Rota Monitoring module 

·DRS 4 

·Creates rota  

· Linked to 2016 contract 

·Exception Reporting Module 



Trainee responsibilities 
·Serious patient safety concern ɀ report within 48h  

·Requesting payment ɀ report within 7 days 

·All others ɀ report within 14 days 



Unless you are in Chrome,  
your log-in will not work  



E-mail 
notification  




